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CHAPTER 33

STATE’S PERSONNEL CLASSIFICATION PLAN

1. GENERAL. This chapter explains basic classification concepts and procedures for
allocating positions and requesting position reclassification. The state’s Personnel
Classification Plan provides a uniform structure for the allocation review, examination
process, and compensation plan of its positions. Each position is allocated to a
classification based on duties and responsibilities which are formally documented in a
classification specification. Therefore, the effectiveness of the plan relies on current and
accurate descriptions of the duties, responsibilities, and qualifications of the
classifications.

2. AUTHORITY. Government Code Section 19818.6 authorizes the California
Department of Human Resources (CalHR) to administer the Personnel Classification
Plan, including the allocation of every position to the appropriate classification in the
classification plan.

3. DELEGATION PROGRAM. As a result of the 2014-2015 CalHR Delegation Project,
the Department signed delegation agreements, effective March 1, 2015, to be renewed
annually, delegating authority to the Department in the following program areas: Career
Executive Assignments, exceptional allocations, and unlawful appointment investigations.
Under the agreements, CalHR will assume a more consultative role and will monitor and
audit these programs through monthly departmental reporting.

4. UNIFORMED POSITION ALLOCATIONS. Uniformed personnel are allocated
throughout the state in order to assist the Department in achieving its mission. Due to the
complexity and diverse nature of the state and the unpredictability of future demands for
service, the Department must allocate personnel based on a wide variety of
circumstances and factors.

a. Approving Authority. The Commissioner has final approval for all uniformed
position allocations and must consider the needs of the Department as a whole.

b. Coordinating Uniformed Position Allocations. Human Resources Section
(HRS), in conjunction with the appropriate Commissioner, will coordinate with
Divisions on all anticipated uniformed position allocations.

33-5 HPM 10.3



c. Workload Assessment. The Department should consider the following factors
when conducting a workload assessment to determine uniformed position
allocations:

(1) Critical staffing levels. (The number of personnel needed to maintain
24-hour service; must consider anticipated transfers, promotions, separations,
injuries, and anticipated use of leave credits.)

(2) Fatal, injury, and property damage collisions. (Mileage Death Rate,
Program 10 statistics, Statewide Integrated Traffic Records System, and
Accident Information System.)

(3) Primary Collision Factors and Occupant Restraint Enforcement.
(Program 10 statistics.)

(4) High number of calls for service.
(5) Vehicle theft.
(6) Commercial vehicle traffic.

(7) Homeland Security, Safety Services Program duties, and related calls for
service.

(8) Allied agency assistance.

(9) Community growth and development. (Anticipated population and traffic
changes, and census information.)

(10) Registered vehicles and licensed drivers.
(11) Geography.

(12) Weather patterns and natural disasters. (Anticipated seasonal changes
and resulting issues.)

(13) Long-term construction projects.

(14) Patrol time. (Less time spent on patrol in comparison to time spent on all
other activities, and Program 10 statistics.)

(15) Participation in task forces.

NOTE: This list may not be all inclusive in determining allocations. Therefore,
any additional factors shall be documented on the allocation request. Also,
although there may be specific factors indicating a need for additional
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personnel at a location, some facilities may be at infrastructure maximum and
unable to support the additional personnel at the time of request. Regardless,
all locations are responsible for maintaining critical staffing levels to ensure
24-hour service throughout the state.

d. Documentation. Documentation for all uniformed position allocations shall be
maintained for a minimum of three years.

(1) The Assistant Commissioner, Field, shall maintain a file of all the
uniformed position allocations made throughout the state.

(2) The Division shall maintain documentation which supports each request
for a uniformed position allocation (e.g., critical staffing need, Program 10
statistics, and census information). All documentation shall be made readily
available for review by the appropriate Commissioner.

5. ANNUAL REVIEW OF ADMINISTRATIVE/SPECIALIZED UNIFORMED
ASSIGNMENTS. Each Division and headquarters command shall conduct an annual
review of all administrative uniformed assignments for the purpose of determining if each
position is appropriately allocated. Furthermore, this will assist the Department in
determining if all uniformed personnel are appropriately allocated throughout the state.

a. Forthe purpose of the annual review, “specialized assignments” shall be all
administrative uniformed assignments, at the rank of lieutenant and below, within
Division and headquarters commands. This excludes lieutenant commander
assignments.

b. The annual review shall be completed and submitted for review through
channels to HRS, Personnel Transactions Unit (PTU), Uniformed Transfers (UT),
by March 1 of each year.

(1) The annual review shall be documented on a spreadsheet that can be
found on the HRS Web page. Refer to Annex F for a sample spreadsheet.

(2) The annual review shall include:

(@) The evaluation of the initial problem or condition that required
implementation of each administrative uniformed assignment.

(b) A recommendation for each administrative uniformed position as to
whether or not it should be continued or terminated.

c. All documentation shall be maintained by HRS, PTU, UT, and all Division and
headquarters commands for a minimum of three years.
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6. GUIDELINES FOR POSITION ACTION REQUEST. The guidelines provided below
shall apply when submitting a request for position action for all nonuniformed positions
and administrative uniformed positions. Refer to General Order 10.7, Field and
Headquarters Assignments and Transfers Uniformed Employees, regarding what
constitutes an administrative uniformed position. The documentation shall include:

a. CHP 127, Request for Position Action. The CHP 127 is used to document a
request to refill a position, establish a new position, transfer a position from one
command to another, reclassify a position, and request the hire of a retired
annuitant or student assistant. (Refer to Chapter 2, Nonuniformed Hiring and
Appointments, of this manual for procedures outlining the CHP 127 process.) All
CHP 127s require approval from the appropriate Commissioner for both
nonuniformed positions and administrative uniformed positions (excluding the refill
of Public Safety Dispatcher and Public Safety Operator positions). Duty statements
and organization charts do not always provide sufficient information to support a
request. Therefore, a justification shall be attached to or included on the CHP 127,
and should include, but is not limited to, the following:

(1) For arequest to reclassify a position, an explanation why the present
classification is inappropriate and why the proposed classification is more
appropriate.

(2) For arequest to transfer a position, an explanation why the transfer is
necessary.

(3) For arequest to hire a retired annuitant or student assistant, an
explanation why the existing staff cannot perform the proposed duties.

(4) For changes in organization, programs, or duties to be performed, an
explanation regarding what has changed and why.

b. CHP 129/129P, Duty Statement.

(1) The CHP 129 is used to identify the duties assigned to each nonuniformed
position and administrative uniformed position. Refer to Annex B for guidelines
on how to prepare a duty statement, and to Annex C for a sample CHP 129.

(2) The CHP 129P is used to identify the duties assigned to each Public
Safety Operator, Public Safety Dispatcher, Public Safety Dispatch Supervisor I,
and Public Safety Dispatch Supervisor Il position. Refer to Annex B for
guidelines on how to prepare a duty statement, and to Annex D for a sample
CHP 129P.

(3) The CHP 129/129P shall be completed and submitted, as a PDF file, as
part of all CHP 127 packages.
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(4) The CHP 129/129P shall contain the following elements:

(@) The position’s assigned work location, civil service classification title,
bargaining unit, time base, confidential designation, position number,
current date, and conflict of interest designation.

(b) A short narrative no more than two or three sentences describing the
position’s basic function in general terms, the position’s supervisory
relationships, and any special physical requirements or working
conditions.

(c) A complete, up-to-date, and accurate list of the duties assigned to the
position described in specific language. Abbreviations and acronyms shall
be spelled out initially. Obscure or vague expressions or terms, such as
process, analyze, coordinate, or monitor, shall be either avoided or
explained.

(d) The list of duties assigned to the position must contain the essential
functions. Essential functions are those duties that the incumbent must be
able to perform with or without reasonable accommodations. The
position’s duty statement must reflect the actual duties performed and
must designate which of those are essential. Refer to Annex A for
guidelines on conducting a position analysis to identify the essential
functions of a position.

(e) The time spent performing each duty shall be indicated by percentage
in descending order. For example, the duty that indicates the highest
percentage of time to perform is listed first, and the duty that indicates the
least percentage of time is listed last.

NOTE: The CHP 129/129P shall be completed and attached to the

STD. 910, Essential Functions Health Questionnaire, when a new

STD. 910 document is required under the conditions outlined in Chapter 2
of this manual.

c. Organization Chart. The organization chart shall depict the Department’s
name and command location at the top of the chart, civil service classification titles,
position numbers, employee names (first and last), and clearly defined
supervisory/subordinate reporting relationships of all positions. If commands are
unable to present all required information on one page, additional pages may be
attached to the organization chart. The position(s) to be refilled, newly established,
transferred, or reclassified should be identified on the organization chart by an
asterisk. If the organization structure has changed since last approved by
Selection Standards and Examinations Section (SSES), current and proposed
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charts are required. Organization charts must be dated, approved, and signed by
the commander or designee. Refer to Annex E for a sample organization chart.

(1) The California Highway Patrol is required to submit a complete set of
organization charts annually to CalHR. All commands shall complete and
submit a current organization chart to SSES by November 15 of each year.

(2) The organization chart must be dated, approved, and signed by the
commander or designee. Electronic submissions are acceptable if a signature
is included.
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ANNEX A

POSITION ANALYSIS

The purpose of conducting a position analysis is to identify the essential functions of a
position. The information collected shall be used in developing duty statements,
advertising the position when vacant, and analyzing requests for reasonable
accommodation. Under the Americans with Disabilities Act, duty statements may be
used as legal evidence of the essential functions of a job.

To provide a systematic method for determining the essential functions of a position, the
following information shall be collected:

1.

2.

What is the primary purpose of the position?

What are all the required job duties? Please list in rank order of importance toward
achieving the primary purpose of the position.

a. How frequently is each job duty performed?
b. What percentage of time is devoted to each job duty?

c. What are the physical requirements necessary to perform each job duty?
Abilities and skills? (Lifting, standing, reaching, bending, other manual skills, etc.)

d. What are the mental requirements necessary to perform each job duty?
Knowledge and abilities? (Relate well with people, tolerate stress, etc.)

e. What would the consequence be if the job duty were eliminated from the
position?

Are there any specific methods, procedures, or techniques that must be used to
perform the job satisfactorily? If so, identify. Are there alternatives? If so, identify.

Are any specific tools or equipment required to perform any of the job duties? If so,
identify.

Are there any production standards that must be met? (Typing speed, etc.) If so,
identify.

Describe the level of supervision received, supervision exercised, and the
consequence of error.

Describe how stressful the position is and why. (Frequent deadlines to meet,
irregular work hours, hazardous duties, etc.)
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ANNEX A
POSITION ANALYSIS (continued)
8. What are the environmental conditions in the workplace? Consider:
a. Iswork indoors or outdoors?
b. Is the environment hot, cold, humid, etc.?
c. Isthe workplace poorly lit, noisy, etc.?
d. Isthe workplace dusty?
e. Isthe workplace poorly ventilated?
9. Isthe job accessible? Consider:
a. Work area: Office space, desk height, aisle width, etc.
b. Building: Entrances, elevators, restrooms, cafeteria, lounges, etc.

From the information above, identify the essential functions of the position the
incumbent must be able to perform with or without reasonable accommaodation.
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ANNEX B
GUIDELINES FOR PREPARING A CHP 129/129P, DUTY STATEMENT

The CHP 129/129P, Duty Statement, is used to identify the duties that are assigned to a
specific position, and must be written in clear and concise language. The position must
contain duties that fall within the broad scope of the classification specification. Itis
management’s responsibility to assign the duties to the position and to ensure the
duties are appropriate for the classification.

Essential Elements of the CHP 129/129P

General. The duty statement shall include the position’s assigned work location, civil
service classification title, bargaining unit, time base, confidential designation, position
number, current date, and conflict of interest designation.

Function of the Position. The function of the position should be a short narrative, no
more than two or three sentences. The narrative should briefly summarize the main
purpose of the position. It should include the position’s supervisory relationships, and
indicate any special physical requirements or working conditions.

Duties. A complete and up-to-date description of the duties assigned to the position
shall be written in clear, concise language. Abbreviations and acronyms shall be
spelled out initially. The duties shall be compatible with labor agreements. For
example, the duty statement of a represented employee such as Office Technician
should not read, “supervises three office assistants.” ldentify the essential functions of
the position. Essential functions are those duties the incumbent must be able to
perform with or without reasonable accommodations. Refer to Annex A for guidelines
on conducting a position analysis to identify the essential functions of a position.

The description of duties shall include the following:

e What duty is being performed? Provide enough detail to explain what is
being done.

e Why is the duty being performed? What is the objective or purpose of the
duty? What systemic goal is being achieved?

e Where/when is the duty to be performed? Include this information if it is
relevant to the working conditions of the job.

e If the duties of the position require a wide variety of public contacts, the type

of contacts, classification, or organization level of individuals contacted, and
the purpose of the contacts should be explained.

33-13 HPM 10.3



ANNEX B
GUIDELINES FOR PREPARING A CHP 129/129P, DUTY STATEMENT (continued)

e Avoid the use of obscure and vague expressions or conclusions about the
difficulty of work. Use of the following terms must be defined:

Complex - What factors make the duties complex? Is it the sensitivity of
the project or assignment? Is it the level of independence, or is the
critical nature of the assignments related to budget, revenue, number of
clients, impact, etc.?

Process - What is meant by processing? What does the position do with
the document or item?

Coordinate - What/who is the position coordinating? What will the
position’s involvement be and on whose behalf is the position
coordinating the duty?

Monitor - What is meant by monitoring? What level or type of review
occurs? What does the position do with the results of the monitoring?

Analyze - What does the position analyze? Does the analysis involve
separating an idea, procedure, or legislation into parts and then looking at
how the parts relate to each other? What does the position do with the
analysis? Is there a report, issue paper, law, rule, or procedure resulting
from the analysis? (This term should not be used in clerical duty
statements or to describe clerical work.)

Group Similar Duties Together. The duties shall be grouped or clustered in related
categories.

Percentage of Time. Each duty, or group of duties, shall have an associated
percentage of time identified to define the amount of time spent accomplishing that task.
This important element is significant when determining appropriate allocation of a
position. The duties shall be listed in descending order based on the percentage of time
spent. Percentages must equal 100 percent even if the position is less than full time.

Signatures. The supervisor will discuss the duty statement with the employee and
provide a copy to the employee. The supervisor and employee shall print, sign, and
date the CHP 129/129P. This will ensure the employee understands the duties they will
be expected to perform.
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ANNEX C

SAMPLE CHP 129, DUTY STATEMENT

ETATE OF CALIFORMA

DEFARTMENT OF CALIFORMA HIGHWAY PATROL

DUTY STATEMENT

CHF 129 (Rev. 7-13) OPI 037 CUERENT
COMMAMDOREAREATIONAL UNT EAASION

Sea Port AreaClenical Unit Pacific Coast

L SERVICE CLASSFICATION Escal bk kT TIME BAsE SOMFIDENTIAL DESGMATION
Office Assistant {Typing} R4 Full Time [Fluo
POSTION NUMEER CURRENT DATE

3EB-0435-1379-001 07012016

DESGHATED POSTION FOR COMFLICT OF INTEREST FOR HUMAN RESOLIRCES USE OMLY

(P b b P 1.3, Chinatar 18} REVIBWED Y GATE
Ores [Fme

FURCTION OF POSITION anmmwuwmwwuwm
Under the general supervision of an Office Services Supervisor I (Typing), perform as section receptionist and provide general office clerical
Support to the secton

PERCENTAGE OF TIME |LiST THE ACTUAL DUTIES AND RESPONSBLITIES ASSGMED TO THE POSITION, GROUPHNG RELATED TASHS UNDER THE SAME PERCENTAGE
PERFORMIBG DUTIES | INDNCATE ESSENTIAL AND HOMESSENTIAL PFURCTIONS.
{0 dassenaig aecter]

SORT  [Essential Functions =
55% Ancwer the phone for 25 professional staff, take meszages, wransfer calls to persons in and outside of the section; greet
visitors, mannally enter the dare and time of amival and departure and the name of the person they are visitng into the log
and assiem and reclaim visitor passes; manually record on 3 daily log staff absences from work and expected date or hour of
the refum to provide mformation to callers or visiors regarding their availability. This assignment requires the physical
ability to answer phones nwsing either a handset or headset.

35% Using a personal computer, Type memorandums, letters, and issue papers in rongh draft and m final from bandwritten and
typed rough drafis; defenmine the approprizte formmat, puncmation, sentence souchre and spelling; identify word nsage
questions and clarify the mtended use with the onzmator.

T4 (Order office supplies weekly by manwally completing the supply order request form and sending it to Business Services
Section; as determined appropriate by the supervisor, ensure an adequate level of supplies is always on hand and available
for staff use by weekly checking the mventory and ordering those which are zetting close to the minimum levels; notify the
supervisor of backorders or other problems with obtaming supplies, and put supplies away on storage shelves. This
Assipnment requires the physical ability to bend, stetch, and lift supplies weighing less than 10 pounds.

MNon-Essential Functions EI
3% Other job-related duties as required.

[~ R5E ERETRER EOTY |
TOTAL 100% " Essential funcions are Hose (33K the empioyee must be abie fo penfamm with or withawt ressonabie accommooation.
SUPERVISOR'S STATEMENT: | have discussed the dutles of fhe posilion wilfl the empioyee.

PRINT SLPERVISORS RAME EUPERVISOR'S SIOKATURE [OATE

Karen Mooney

EMPLOYEE STATEMEMT: | have (NSCuSsEd The OUTies of e posiion with My SUpEnisor and Fave recelved a copy of Bhe ouly Stalement.

FRENT ENPLOTEES RANE EMPLOTEE 'S SIGHATURE GATE

Kim Rad

Page 1o 1 Desiray Previous Editions Cheiz_OniEpr
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ANNEX D

SAMPLE CHP 129P, DUTY STATEMENT

ETATE OF CALIFORMIA

DEFARTMENT OF CALIFORRA HIGHWRY PATROL

DUTY STATEMENT

CHP 129F (New 2-14) OPI 097 CUREENTH
COMMAMIORGAMZATIONAL LINIT e

Sea Port Conmmmications Center Pacific Coast

CVIL SERVICE CLASSIFICATION EARA IRG URT TIME BASE CORFIDERT AL DESKINATION
Public Safety Dispatcher 07 Full Time ||:|'|'ES [Fna
POSTION HUMEER CURRENT DATE

3EE-045-1663-001 07012016

DESGHATED POSITION FOR CONFLICT OF INTEREST FOR HUMAN RESOURCES LEE OMLY

Fader ko bl P 1.5, Chmnstar 1) REEWED BY GATE

Cves [Fmo

FURCTION OF POSITION. By dasct M Sodbing's btk Suecikn o Qoasnn’ Svimd, eabeleg Sagm o SUSeniaks iacabid

Under the direction of the Public Safety Dispatch Supervisor L the Public Safety Dispatcher performs a vanety of dispatching and semvices
desk duties.

Special Personal Characteristics: Consistently reports to work on time with a minimmm of absences; willingness to work nights, weekends,
holidays, owertime, and at umwsual hours is required; has emotional stability and even tempersment; willmgness and inditiative to take
independent action; performs tasks sccurately; positive arimde; adapts o shifing demands of the job; performs effectvely umder stress and
time pressure; tolerstes a confined work space with sitting and'or standing for prolonged periods; shows interest in serving the public; shows
respect and consideration for others; maintzins confidentislity of information; works produoctively without supervision; dependable; matare;
self-motivated; and a team player.

PERCENTAGE OF TIME |LEST THE ACTUAL DUTIES AND RESPONSIBILITIES ASSGHED TO THE POSETION, GROUPHNG RELATED TASKS UNDER THE SAME FERCENTAGE.
PERFORMING DUTIES | INDICATE ESSENTIAL AND FURCTIONS.

10 duscending o)
SORT Essential Functions E|
404 (Orperates voice radio in accordance with nales and regulations promulzated by the Federal Communications Commission

and the California Highway Pamol (CHPF). Felsys all points bulletins to all mobile units. Recejves and documents verbal
messazesTequests from feld units and takes appropriate action to fulfill those requests. Coordinstes pursnits and high risk
incidents with allied agencies. Uses mmltple conputer screens and keyboards to document and record pertinent information
into the Computer Aidad Dispatch system as radio transmissions are received or made.

30%% Perfomms service desk back-up for the radio dispatcher which includes making or answering telephone calls to varous
service providers and providing telephone service for the following: 911 emergency mobile talephone calls, calls from
allied apencies, call boo calls, media calls, calls from the general public, and calls from CHP personnel.

20%% Mzkes entries and inguiries into the Califormia Law Enforcement Telecomnmnications System as requested ‘required, and
communicates responses to the mobils unit making the inguiry in sccordance with deparmmental policy as it ralates to
confidentiality of information Enters information regarding incarcerations, storage of wehicles, injuries and fatal raffic
accidents on appropriate forms or into the CHE 144, Incarcerated-Injured-Vehicle Feport locator system. Sands
Wnagement Information System messages and Amber Alerrs.

% Provides on-the-job training for newly hired employvess.

Page 1of2 Desiray Previous Editions Chpizan_o1iE p
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ANNEX D

SAMPLE CHP 129P, DUTY STATEMENT (continued)

STATE OF CALIFGRMA o
P ARTRAEST COF Al PRI HICHWRY PATROL Sea Port Communications Center
DUTY STATEMENT Public Safery Dispatcher
CHP 129P (Mew 2-14) 0PI 097 FBB-045-1663-001
Non-Fssential Functions H

5% Performs other job-related duties as assigned.

[ ROD AROTHER DUTY
TOTAL 10080 " Essentia! funcions are thase E35KS the empioyes must be ahie to perfamm willh or withat ressonabie accommadation.
SUPERVISOR'S STATEMENT. | hane discussed the dudles of fhe posilion willy the empioyee.
PROMT SLPERVESOR'S NaE SUMERVISORS SORATURE DATE
Birizn Fainey
EMPLOYEE STATEMENT: | have téscussed fhe dutles af Hha postian wkh my supendsor and have recalved 3 copy of the duly stafement.
PRNT ENMLOYEES RAME EMPLOYEE'S SIGNATURE DATE
Ruobin Tinums
Page 2of 2 Destray Previous Editions Chgd ZP_011E
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ANNEX E

SAMPLE ORGANIZATION CHART

STILLWATER AREA (245)
Organization Chart
Area Commander Public AfTars Officar
Captain
Setn Raymand
Patrick . House 380-845-8383-001 389 S B3aT0
A" SNt Fieid
Fleid Operations Oficer - "B° & *C° Shit Fleld Operations Officer - "A" Shitt Adminisirative Efc B Henry
Lieuterant Llewtanant | | 300845 saas 001
Thomas T. Dalion 382-945-8205-001 Wlary Caine 360-045 5306-002 I
Spacal Duly
Oficers
B Shift Fiakl “C™ Sift Flekl | Curlis J. Patiersan
Sargeant 3900458307032
Bryan L Fine o Hewn B. Sils Carios 5. Andarsen
3053455354004 3053455304005 Office Servces 330-045-2307-033
Supanvisar i James . Cody
I I Spectal Duty - 380045 3207034
Sergeant
Flel OfMcers Fleid OfMoers — e London Pairick K. Maney Cana H, ciint
350-045 5304-000 255-045-1150-001 399045 9307035
Ann Marie Baker Bilan J. Bum Tina R Morion
380-045-8207-002 35‘}1%9& 330-045-8207-035
Conaid L Clark i Fay L. Rossman
3 003 389-945-6307-019 Specte Duty Vot ProGasaing 380-345-8307-037
Frankin Adams JeMmey P, Samuels et Jessa . Baylar
004 £-945-E307- Beyan D. Parker (Tyeing) F30-245-307-034
Gary G. Jones Charies . Smilh 3H0.A45.3307-047 o James R Pel
380-945-3307. £-045- 53070121 Phillp P Rudnick 338945 390045 8307039
Kathy L. Taylar Kyl P. Young 043
380-945-3357-006 380945 E307-022 FranTk F. Cames A Shif Pl
LaTy E. Caon James 5. Charles || 48 Office Asststant sepeant
380945 8307007 380045 B307-073 Liga N, Frantin (Tyging) George M. Froust [
Thomas A Eums Brenga P, Andrews 050 389945 8304002
380-945-3357-008 380-945-5307-0124 S B Owens Chenyl K. Rad
Steven R Haria 000459307051 338-045-1379-001
380-945-8397-003 Hermy G, Hanks Tory I. Hamson Special Duty Officers
“C” 3nif Fieid 39e.045.53307.052 388-845-1379-002
- ‘Sengeant Kelly H. Grey Malthew A Gary
B SNin Fled Herry . Martin wendy Wasserslein 335-245-1373-003 383-045-8307-040
Sargaant 350.045 6304.007 H0-045-5307-053 Hert £ Doner
ary H Marks Melissa C. Fiyrn
ey it I 338-045-1379-004 389-045-3307-041
T Martra B, Gee Amy H._ Homar
I Fleid Custodian 358-345-1379-005 389-945-3207-042 | |
Fleld Cficers VimEm O, W Detra M. Dty Toad H. Tressell
388-045-6397-025 Josle 3380451373006 e
Kris | Andreas Monica L. Krane M a38e-as5-2011-001 Jennifer E. Alda Fredick B,
399-945-8307-010 338-045-1379-007 389-045-8307-044
380-945-B3I7-125 Carl C. Mause
ot J. S Maurice B. Harper 386045 2011002 Alen Green Joanng J. Daniels
3800458207011 Pl 338-045-1379-008 389-045-3367-045
Darvid B. Schwartz LeeT. Jeffas
335-345-3367-012 Mary P. Wong 380-045 3307-046
380-045-E3T
JEy M. Wiisan ey . Bowes Ao
3390458307013 y Technicdan Il
Ea - 38094553137
380-045-5367-014 Marc WWilkams L] Ficardo.J. Fiag Spacial Enforcement
amy.J. Jude 363 24s-E3T030 355-045-5830-001 Ciicers
Jofn L. Car Johnmy J. Steele
3A0-045-A357-015 g4 EaaT.031 Andre Aunust ||
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ANNEX F

SAMPLE SPECIALIZED ASSIGNMENTS SPREADSHEET
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ANNEX F

SAMPLE SPECIALIZED ASSIGNMENTS SPREADSHEET (continued)
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