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CHAPTER 1 

DEPARTMENTAL MOTORCYCLE PROGRAM POLICY 

1. POLICY.  It is the policy of the Department to compensate motorcycle riders 
for the additional skills required in the operation of two-wheel motorcycles while 
performing enforcement duty or motorcycle instruction, and to select employees by 
established standards and training.  Motorcycle assignment shall be limited to CHP 
officers and sergeants. 

2. ASSIGNMENT. 

a. Personnel. 

(1) Assignment to Other Duties.  Due to the special skills and hazards 
involved in motorcycle operation, employees assigned to motorcycle duty 
should not normally be assigned to other duties.  An exception may be made 
for short periods of time in order to utilize the special skills possessed by the 
employee, to provide training in other functions of the Department, or in 
emergency situations. 

(2) Assignment to Split Duty Shifts.  The assignment of employees to 
“split duty shifts” where part of a shift is performed in an automobile shall be 
avoided except when the assignment is affected by inclement weather, 
motorcycle repairs or maintenance, or obvious emergency. 

(3) Seasonal Riders.  Riders assigned to seasonal enforcement duties will 
possess Category II, alternate rider status, and will collect specialty pay in 
accordance with Highway Patrol Manual (HPM) 10.3, Personnel Transactions 
Manual, Chapter 32, Pay Differentials. 

b. Motorcycle. 

(1) Assignment Criteria.  The assignment of motorcycles shall be restricted to 
Areas where traffic experience indicates the use of a motorcycle as a patrol 
vehicle is noticeably more effective than an automobile.  Specific assignment 
criteria are contained in HPM 31.1, Fleet Operations Manual, Chapter 1, 
Administration. 

(2) Use Restrictions.  Unless otherwise justifiable on a temporary basis by 
unusual occurrences or conditions, motorcycles shall be used only on beats for 
which they were justified and assigned to the command.  This shall not 
preclude temporary assignment to other commands for special events, 
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emergency operations, or special enforcement programs when approved by 
the next level of command.  Motorcycles shall not be used for special duty 
such as warrant service, school bus inspection, court officer, public information 
officer, or similar activities.  The operation of motorcycles in wet weather (rain 
or dense fog) is extremely hazardous and is to be discouraged. 

(3) Evaluation of Need.  Refer to HPM 22.1, Command Inspections Program 
Manual.  Area commanders shall make periodic evaluations of the use of 
motorcycles and should report on their effectiveness via periodic Area 
evaluation.  Additionally, Area commanders shall make annual end-of-the-year 
evaluations to determine if the utilization of motorcycles within their command 
is in compliance with the requirements for motorcycle assignment contained in 
HPM 31.1.  A report of the evaluation shall be submitted in memorandum form 
to the Division Chief by January 31 of each year. 

(4) Motorcycles Utilized by Seasonal Riders. 

(a) Motorcycles utilized for seasonal enforcement duties will be assigned 
to the Academy, Motorcycle Training Unit (MTU) and will be loaned to 
Areas with assigned seasonal riders. 

(b) In the event a seasonal rider has a change in motorcycle duty status, 
is removed from motorcycle duty, or transfers to an Area that exceeds the 
motorcycle baseline allocation, the assigned motorcycle shall be returned 
to the Academy, MTU for reassignment. 

(c) No motorcycles shall be assigned to Special Duty, Division, or 
headquarters administrative staff.  If a seasonal rider transfers to a Special 
Duty, Division, or headquarters position, the assigned motorcycle shall be 
returned to the Academy, MTU for reassignment. 

(d) At the end of the riding season, the Area Commander shall submit an 
evaluation through channels for consideration within 30 days of returning 
the assigned motorcycles to the Academy, MTU.  The evaluation should 
also include the impact on the community while attending and/or 
conducting traffic control at special events and any other relevant data 
information to support the program’s continued use. 

3. SELECTION FOR TRAINING. 

a. Departmental Seniority.  Officers who have submitted a CHP 138, Application 
for Motorcycle Training, and do not have a transfer request on file (refer to 
paragraph 3.c. of this chapter) will be selected according to departmental seniority.  
Once the CHP 138 has been approved, the employee will be assigned to the next 
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available motorcycle training class.  Sergeants who request motorcycle training and 
meet the standards described in paragraph 3.c. of this chapter shall be assigned, 
regardless of seniority, on the basis of their abilities and potential to motivate 
employees in a specialized enforcement unit.  Sergeants with prior departmental 
riding time should be considered first. 

b. Areas reserving training slots shall send the applicant to the assigned class.  
Officers removing themselves from the assigned class without good cause, such as 
injury or illness to self, or death or serious injury of a close family member, shall be 
moved to the bottom of that Area’s motorcycle replacement rider list. 

c. Transfer Requests.  Employees with transfer requests on file should not be 
selected for motorcycle training. 

d. Field Performance.  An employee is not eligible for motorcycle training or 
assignment if their most recent CHP 118, Performance Appraisal – Officer, or CHP 
118S, Performance Appraisal - Sergeant, reflects a rating of substandard in any 
critical task.  Area commanders have the authority to accept or reject an 
employee’s application based on the following criteria considering frequency and 
recency of documented problems: 

(1) Preventable accidents. 

(2) Lost time due to preventable industrial injuries. 

(3) Sick leave usage (previous two years). 

e. Termination During Training.  When an employee does not successfully 
complete the Motorcycle Enforcement Training Program (METP), the Academy 
motorcycle training supervisor shall provide copies of Academy form 091-044, 
Motorcycle Enforcement Training Evaluation Report (refer to Annex A), to the 
employee’s commander and to the appropriate Division commander. 

(1) Applicants who fail to complete the training program due to a lack of riding 
skills must wait a minimum of three months before returning to the METP.  The 
three-month waiting period will commence on the date the officer is released 
from the Academy’s motorcycle training program or when the officer is 
removed from riding status during the one-year probationary period. 

(2) The applicant’s Area commander shall have the authority to accept or 
reject subsequent applications from employees who previously failed to 
complete the METP. 
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(3) Area commanders are discouraged from sending applicants after three 
unsuccessful attempts at the METP.  The Academy, MTU is available for 
consultation, if necessary. 

f. General Contents of the Motorcycle Enforcement Training Program.  The 
METP course consists of riding exercises and the development of mechanical 
knowledge.  The exercises begin with relatively simple maneuvers and increase in 
complexity as the course progresses.  Safety and defensive riding tactics are 
stressed throughout the training. 

(1) Basic Riding Skills.  This phase of the training develops coordination, 
balance, control, judgment, and the confidence necessary to proficiently operate 
a motorcycle.  Trainees also become familiar with the handling characteristics of 
a police motorcycle.  Training is accomplished through lecture and 
demonstration, followed by individual and group practice.  Training exercises 
include close-quarter turning maneuvers, negotiating various cone patterns, hill 
climbing, dirt riding, emergency stopping procedures, and balance techniques. 

(2) Highway and Enforcement Riding Skills.  This phase provides traffic 
experience and riding techniques required to safely operate an enforcement 
motorcycle.  Emphasis is placed on the development and utilization of sound 
riding judgment.  Training includes lecture and discussion, aided by the viewing 
of a departmental motorcycle training film.  Riding practice is conducted in 
selected areas to expose the trainees to a variety of traffic conditions found in 
business, residential, and rural areas, and on freeways.  Nighttime riding and 
simulated enforcement problems are included. 

4. APPLICATION FOR TRAINING. 

a. Application.  Applicants will complete the CHP 138 in duplicate. 

b. Forwarding of Applications.  The Area commander will be the final level of 
approval.  Approved applications shall be forwarded only when the employee’s 
assignment to motorcycle duty can be accomplished immediately following 
completion of motorcycle training. 

c. Distribution of Applications.  The original CHP 138 will be forwarded to the 
Academy, MTU. 

5. PHYSICAL REQUIREMENTS. 

a. All applicants shall meet departmental physical condition standards as follows: 
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(1) Candidates will be denied training if their weight (in full uniform) exceeds 
the motorcycle manufacturer’s gross vehicle weight rating of any motorcycle 
currently used by the Department.  Maximum rider weight limits may be 
obtained by contacting the Academy, MTU. 

(2) Candidates must have the strength to properly lift a heavy (approximately 
700- to 960-pound) motorcycle onto its wheels if it becomes necessary.  They 
must also be able to swing one leg over a motorcycle in order to mount. 

(3) Candidates will be exposed to extreme weather conditions and will be 
subjected to a wind chill factor during the winter months as well as extreme 
heat conditions during the summer months.  They will be expected to ride the 
entire work shift without becoming fatigued to the point where alertness is 
reduced.  Candidates will ride, sitting in an upright position, without back 
support.  They will be subject to vehicle and surface vibrations, and muffler and 
wind noises at all speeds. 

(4) Candidates must be able to touch both feet on the ground and maintain 
balance while astride the motorcycle.  While sitting astride, candidates must be 
able to back the motorcycle up a 6-percent grade for a distance of at least 3 feet. 

b. Physical Examination.  Applicants who will attend a motorcycle training class 
within five years of their pre-employment physical and have not filed a CHP 121, 
Employer’s Report of Occupational Injury or Illness, documenting an injury to their 
hands, arms, feet, legs, back, or neck shall not be re-examined. 

(1) Applicants shall be examined by one of the physicians listed on the Cadet 
Hiring Unit’s list of medical doctors available from the Academy’s Motorcycle 
Training Coordinator.  The examination shall be limited to a general physical 
and shall not include a pap smear, testing for infectious or venereal diseases, 
or drug use.  The cost of the examination will be covered by the Department. 

(2) Applicants who have had back X-rays within five years prior to assignment 
to motorcycle training are not required to have the X-ray portion of the 
examination repeated, provided that: 

(a) The X-ray reports can be obtained from the examining physician. 

(b) The X-ray reports are attached to the CHP 73M, Motorcycle Applicant 
Health Questionnaire (refer to Annex B), and the CHP 73N, Medical 
Examination for Motorcycle Applicants (refer to Annex C).  The CHP 73M 
and CHP 73N are available on the Department’s Intranet site under 
Forms.  In the event the X-ray reports are not available, the X-ray portion 
of the examination must be repeated. 
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(c) A CHP 121 has not been filed documenting an injury to their back 
or neck. 

(3) The Motorcycle Applicant Health Questionnaire, completed by the 
applicant, is submitted with a copy of the Physician’s Notification of 
Requirements (refer to Annex D) to the medical doctor at the time of the 
physical examination.  The physician will complete the CHP 73N. 

(4) The CHP 73M and CHP 73N are forwarded to the Academy for review 30 
days prior to the start of the initial motorcycle training class. 

(5) Upon completion of its review of the medical report, the Academy notifies 
the applicant’s Area commander whether or not the applicant has been 
approved to attend motorcycle training.  If approved for motorcycle training, the 
Academy will assign the applicant to a motorcycle training slot that has 
previously been reserved by their Area. 

(6) The employee’s medical report will then be forwarded to Personnel File 
Services via intra-agency mail in a sealed envelope prominently marked 
“Confidential.” 

c. Confidentiality.  Section 832.7 of the California Penal Code, Section 6254(c) of 
the Government Code, and Section 1798 of the Civil Code, et sequens, protect the 
confidentiality of personnel records and strictly limit their disclosure.  Employees 
with authorized access to medical reports resulting from physical examinations 
required to attend motorcycle training, as described, shall be limited to only those 
whose official duties require them to process or review such documents.  Unlawful 
disclosure of confidential information contained in the medical reports by employees 
who have authorized access shall constitute cause for disciplinary action, including 
termination of employment. 

6. QUALIFICATIONS FOR MOTORCYCLE DUTY. 

a. Qualifications.  Employees will be required to successfully complete the METP.  
Only those employees placed in Categories I and II will be considered as qualified. 

(1) Category I—Presently capable of performing motorcycle enforcement duty. 

(2) Category II—A one-year probationary status; will be assigned a Certified 
Motorcycle Training Officer (CMTO) for a 240-hour training period as outlined in 
paragraph 6.b. of this chapter. 

(3) Category III—Does not meet riding standards or physical requirements.  
Shall not be assigned to motorcycle enforcement duty. 
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b. Category II Training Period.  Employees placed in Category II will complete a 
240-hour training period with a CMTO for the purpose of further evaluation and 
training. 

(1) At the end of the 240-hour training period, the employee will remain in a 
Category II probationary status.  The Human Resources Section (HRS) will 
reclassify the proficient rider into Category I at the end of the probationary 
period.  Only those employees who are assigned a permanent motorcycle and 
work a minimum of 1,680 hours during the one-year probationary period are 
eligible to be reclassified into Category I.  It is the Area commander’s 
responsibility to ensure the minimum number of hours is worked before the 
proficient rider is reclassified into Category I. 

NOTE:  A Category II rider will be eligible for Category I status when they have 
completed the one-year probationary period as a permanent rider or 1,680 
hours as an alternate rider.  For an alternate rider, the riding hours continue to 
be accumulated, regardless of time.  If the rider is not proficient, they will be 
reclassified into Category III and removed from motorcycle duty. 

(a) A CHP 200, Motorcycle Performance Evaluation (refer to Annex H), 
and a CHP 200A, Motorcycle Performance Evaluation - End of Phase 
Report (refer to Annex I), will be used to document the 1-year probationary 
period.  The first 240-hour training period will be evaluated in 80-hour 
increments.  Thereafter, an 8-hour ride-along will be completed with a 
CMTO and documented at the end of the first, second, third, and final 
quarters.  Whenever possible, the entire probationary period should be 
completed with the same CMTO. 

(b) Alternate riders will be evaluated during the first 240 hours in 80-hour 
increments.  Thereafter, a one-shift ride-along will be completed with a 
CMTO and documented at the end of each quarter of each year the rider 
rides as an alternate.  When the employee is assigned a permanent 
motorcycle position, the remaining probationary period will be considered 
complete. 

(2) Employees should complete the 240-hour training period within 60 days 
from the first day of the pay period following completion of the motorcycle 
training class or the day training actually begins, or be required to re-qualify.  
Extenuating circumstances may allow an employee’s 240-hour training period to 
be extended.  The Academy, MTU staff is available for consultation if necessary. 

(3) Employees with previous departmental riding time may, at the discretion of 
the Academy, MTU staff and concurrence with the Area CMTO, have their 
240-hour training period shortened relative to previous experience.  This 
training shall not be less than a 160-hour training period. 
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(4) Category II employees shall not be assigned to other non-riding duties until 
completion of the 240-hour training period. 

c. Category III Notification.  Area commanders will notify the Academy by 
memorandum of all reclassifications to Category III. 

d. Retention of Category I Qualifications.  Employees who do not perform 
motorcycle duties within 12 consecutive months or more will be required to 
re-qualify under paragraphs 6.a. of this chapter. 

e. Minimum Qualification Period.  Employees must perform motorcycle duties for 
a minimum of one continuous month within the 12-month period to maintain the 
Category I or II qualification. 

f. Reassignment Evaluation.  Employees in Categories I or II must complete a 
40-hour riding evaluation period after an absence from motorcycle duty of more 
than three months and less than 12 months. 

g. Reassignment Evaluation Period.  The evaluation period shall be completed 
during the first 40 hours upon return to motorcycle duty under the supervision of 
a CMTO. 

h. Annual Evaluation.  Commanders shall include in each employee’s annual 
performance report comments regarding the employee’s physical condition, uniform 
appearance, appearance and mechanical condition of assigned motorcycle, and 
level of skill as an enforcement rider. 

7. ASSIGNMENT TO MOTORCYCLE DUTY. 

a. Voluntary.  Employees selected for motorcycle duty will be physically qualified 
volunteers.  In those locations of assignment where volunteers are unavailable, 
recruitment of qualified employees is authorized with the approval of the Division 
Chief. 

b. Definition of Riders. 

(1) Permanent Motorcycle Rider.  An employee primarily assigned to regular 
patrol upon a motorcycle for the purpose of traffic enforcement. 

(2) Designated Alternate Motorcycle Rider.  An employee temporarily assigned 
to regular patrol upon a motorcycle for the purpose of traffic enforcement. 

(a) The use of a non-designated alternate motorcycle rider to extend an 
employee’s Category I eligibility is discouraged. 



 

 1-11 HPM 70.10 

(b) An alternate motorcycle rider may be temporarily assigned when the 
permanent rider is off duty due to vacation, sick leave, temporary military 
leave, injury, or other reasons when it is anticipated an alternate rider will 
be assigned for an entire pay period or longer. 

(c) Alternate riders who decline a temporary riding assignment must do 
so in writing to the Area commander.  Riders who decline without “good 
cause” as defined in paragraph 8.a.(2) of this chapter may be removed 
from motorcycle assignment and placed at the bottom of the motorcycle 
rider replacement list for that particular Area.  Their seniority date for the 
purpose of motorcycle assignment will be the date they are removed from 
motorcycle duty. 

c. Assignment of Officers.  Officers shall be assigned to motorcycle duty as a 
permanent or designated alternate rider according to departmental seniority 
described in paragraph 3.a. of this chapter. 

(1) An application should be forwarded to the Academy, MTU only when the 
employee’s assignment to motorcycle duty can be accomplished immediately 
following completion of motorcycle training.  Applications will be forwarded to 
the Academy, MTU no more than 60 days prior to the scheduled motorcycle 
training class.  Once the CHP 138 has been approved, the employee shall be 
assigned to the next available motorcycle training class without jeopardy of 
being replaced. 

(2) Areas With Designated Alternate Rider.  The designated alternate rider 
shall be assigned to the first permanent position that becomes available based 
on the date they were designated as an alternate rider within the Area. 

d. Assignment of Sergeants.  Sergeants who request motorcycle assignment and 
meet the standards described in paragraph 3.a. of this chapter shall be assigned, 
regardless of seniority, on the basis of their abilities and potential to motivate 
employees in a specialized enforcement unit. 

(1) If the sergeant requesting motorcycle duty does not have a Category I or II 
classification, they shall be assigned to the first available METP course. 

(2) After successful completion of METP, the sergeant shall be assigned to 
motorcycle duty as outlined in paragraph 6.a. of this chapter. 

(3) Additional training may be provided for motorcycle sergeants (riding and 
non-riding) on subjects relating to fleet management, occupational safety, and 
quarterly Area refresher training. 
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(4) Riding motorcycle sergeants are encouraged to complete the CMTO 
course.  Refer to Chapter 3, Certified Motorcycle Training Officer Program, of 
this manual for selection criteria. 

(5) The sergeant should be held strictly accountable for a motorcycle squad’s 
overall performance, including productivity, safety, deployment, fleet 
management, and training. 

e. Transfer Request on File.  Employees who have a valid transfer request on file 
should not be assigned to motorcycle duty. 

8. REMOVAL FROM MOTORCYCLE DUTY.  Commanders shall notify the HRS by 
Communications Network message when an employee is removed from motorcycle 
duty as outlined in HPM 10.3, Chapter 32. 

a. Voluntary.  Employees, upon written request, may be removed from motorcycle 
assignment.  Such removal will be made at the discretion of the Area commander. 

(1) Riders who request removal from motorcycle assignment without “good 
cause” shall be placed at the bottom of the motorcycle rider replacement list for 
that particular Area.  Their seniority date, for the purpose of motorcycle 
assignment, will be the date they are removed from motorcycle duty. 

(2) Good cause is defined as an injury or illness which prevents the safe 
operation of a motorcycle or when the health of the employee is endangered 
by continuing the motorcycle assignment.  Commanders may require a 
competent medical opinion to substantiate a claim that the request for removal 
is for medical reasons. 

b. Involuntary.  Area commanders may remove employees from motorcycle 
assignment for cause.  Procedures outlined in HPM 9.1, Employee Relations 
Manual, Chapter 14, Removal for Cause from Specialty Pay Positions, shall be 
followed.  Employees having their motorcycle specialty pay removed may appeal 
following procedures outlined in HPM 9.1, Chapter 7, Guidelines for 
Grievance/Complaint Handling. 

c. Temporary Reassignment.  The Area commander may temporarily reassign 
an employee for training purposes due to substandard performance.  Such 
reassignment shall be for an entire pay period.  Procedures outlined in HPM 9.1, 
Chapter 14, shall be followed. 

d. Motorcycle Reduction. 
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(1) Whenever the total number of motorcycles within an Area is reduced, 
officers with the least amount of cumulative departmental assignment time to 
motorcycle duty shall be removed first. 

(a) Area assigned motorcycle seniority is based on total departmental 
riding time. 

(2) If the reduction in the number of motorcycles negates or reduces the need 
for riding supervisors, they may be designated as an alternate rider, or the 
commander may administratively remove them from motorcycle duty.  
Supervisors who fail to maintain their qualification or fail to demonstrate their 
ability to motivate officers will be removed first. 

e. Assignment After Reduction. 

(1) Should an opening develop for a motorcycle rider after a reduction in 
motorcycles has taken place, replacements will be made with employees within 
the Area command who were removed because of the reduction.  
Reassignment will be in the reverse order of the reduction.  Departmental 
seniority will not necessarily apply. 

(2) An employee who has been removed from motorcycle duty in excess of 12 
months must re-qualify by successfully completing the 84-hour METP or the 
24-hour Motorcycle Rider Reinstatement Course (MRRC) to be reassigned as 
a motorcycle rider.  There are no exceptions. 

9. MOTORCYCLE TRAINING. 

a. Academy.  The Academy will provide METP, In-Service Motorcycle Training, 
CMTO Training, and CMTO Refresher Training. 

(1) Uniformed personnel assigned to motorcycle duty shall attend In-Service 
Motorcycle Training every other year. 

(2) Uniformed personnel assigned to a seasonal rider position shall attend 
quarterly motorcycle training with a motor squad in their respective Division or 
the Academy, MTU. 

(a) Seasonal riders shall attend refresher training with the Academy, MTU 
prior to taking possession of a motorcycle for the season. 

(3) The Academy, MTU will maintain a list of all personnel in the 
Department who are assigned to motorcycle duty.  The list will include each 
motorcycle rider’s most recent training date.  Annually, by October 1, the 
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Academy, MTU will distribute the list via e-mail to each Field Division that 
operates motorcycles for the purpose of scheduling In-Service Motorcycle 
Training.  In addition, the Academy, MTU will e-mail the Academy motorcycle 
training schedule for the next year to the Assistant Commissioner, Field, and 
all Field Division commanders. 

b. Area.  Area commanders and/or motor sergeants shall be responsible for 
continuous training and evaluation of all motorcycle riders within their respective 
command.  Emphasis will be placed on care of equipment, motorcycle riding skills, 
and development of safe riding practices. 

10. TRAINING RECORDS. 

a. Academy.  The Academy will evaluate and provide the results of all motorcycle 
training. 

(1) Uniformed personnel attending METP or MRRC will receive an Academy 
form 091-044 or 091-043, respectively, and a 091-026, Report of Completion. 

(a) The original 091-044 or 091-043 and 091-026 are to be retained in the 
employee’s field personnel file for the duration of the employee’s Category 
I classification, plus 2 years. 

(b) A copy of the 091-044 or 091-043 and the 091-026 are retained by the 
Academy for 3 years. 

(2) Uniformed personnel completing In-Service Motorcycle Training, CMTO 
Training, or CMTO Refresher Training will receive a 091-157, In-Service 
Motorcycle Training Class - Evaluation Report (refer to Annex E); a 091-159, 
Certified Motorcycle Training Officer - Evaluation Report (refer to Annex F); or 
a 091-159R, Certified Motorcycle Training Officer Refresher - Evaluation 
Report (refer to Annex G). 

(a) Only the current 091-157, 091-159, or 091-159R should be retained in 
the employee’s field personnel file. 

(b) A copy of the 091-157, 091-159, or 091-159R will be retained by the 
Academy for 3 years. 

(c) Should the motorcycle evaluation report contain substandard 
performance on the part of a motorcycle rider, the rider will be placed in 
a remedial status and assigned to work with a CMTO until proficiency is 
re-established.  After re-establishing proficiency, the rider shall be 
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reassigned to an In-Service Motorcycle Training class or a CMTO 
Refresher Training class as soon as possible. 

b. Area.  Areas will provide the results of the 240-hour training period and the 
40-hour evaluation period on a CHP 200 (refer to Annex H). 

(1) The original CHP 200 is to be retained in the employee’s field personnel file. 

(2) A copy shall be forwarded to Fiscal Management Section in order to 
establish a date for motorcycle boot allowance. 

11. DUTY REQUIREMENTS FOR MOTORCYCLE DIFFERENTIAL PAY. 

a. Commander:  Shall notify the HRS by e-mail when an employee is eligible for 
motorcycle differential pay, as outlined in HPM 10.3, Chapter 32. 

b. Sergeant.  Supervises personnel assigned to motorcycle duty within an Area 
command and performs field supervision upon a motorcycle. 

c. Officer.  Assigned to and performs regular patrol of a beat(s) upon a 
motorcycle for the purpose of traffic enforcement. 

d. Instructor.  Assigned to the Academy and provides instruction on the use of the 
two-wheel motorcycle. 

12. DEPARTMENTAL MOTORCYCLE CRASH. 

a. Areas shall forward a copy of the CHP 555, Traffic Crash Report; STD. 270, 
Vehicle Accident Report; and CHP 208, Collision Prevention Report, to the 
Academy, MTU within ten working days of any crash involving a departmental 
motorcycle. 

b. The Academy, MTU staff will review all departmental motorcycle crashes. 

c. A quarterly report summarizing departmental motorcycle crashes will be 
prepared and provided to all commissioners and Division Chiefs by the Academy. 

13. INTER-DIVISIONAL MOTORCYCLE SUPERVISORS’ SAFETY COUNCIL. 

a. The Division Assistant Chief in charge of occupational safety shall ensure an 
Inter-Divisional Motorcycle Supervisors’ Safety Council is established and meets on 
a quarterly basis.  A chairperson appointed by the Division Assistant Chief will 
serve on the safety council for one calendar year. 
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b. Each Field Division in which motorcycles are permanently assigned shall 
designate a representative to the Inter-Divisional Motorcycle Supervisors’ Safety 
Council.  The safety council will be comprised of one representative from each Area 
that has a motorcycle supervisor.  Areas that do not have a motorcycle supervisor 
shall appoint a CMTO as a representative. 

c. The purpose of an Inter-Divisional Motorcycle Supervisors’ Safety Council 
includes, but is not limited to: 

(1) Reviewing all motorcycle crashes which have occurred within their 
respective Areas during the last quarter. 

(2) Looking for trends in motorcycle crashes. 

(3) Reviewing Area/Division-level motorcycle training programs. 

(4) Discussing maintenance and any potentially hazardous problems 
regarding motorcycles. 

(5) Making appropriate recommendations for the safe and efficient operation 
of departmental motorcycle programs to the Division Assistant Chief in charge 
of occupational safety. 

(6) Communicating concerns and trends with Fleet Operations Section and 
Telecommunications Section.
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MOTORCYCLE ENFORCMENT TRAINING PROGRAM EVALUATINO REPORT 
(continued) 
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ANNEX B 

CHP 73M, MOTORCYCLE APPLICANT HEALTH QUESTIONNAIRE (continued) 
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CHP 73N, MEDICAL EXAMINATION FOR MOTORCYCLE APPLICANTS 
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CHP 73N, MEDICAL EXAMINATION FOR MOTORCYCLE APPLICANTS (continued) 
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