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CHAPTER 10 

HOUSE RESOLUTION 218, LAW ENFORCEMENT OFFICERS SAFETY 
ACT/IMPROVEMENTS ACT  

1. GENERAL. 

a. The Law Enforcement Officers Safety Act was signed into law in July 2004.  
The law exempts qualified active and retired law enforcement officers from local 
and state prohibitions on the carrying of concealed firearms.  In October 2010, 
Senate Bill 1132, Law Enforcement Officers Safety Act Improvements Act of 2010, 
was signed into law.  The law improves the ability of retired officers to comply with 
the documents required by existing federal law when carrying a firearm under 
Title 18 United States Code Section 926C. 

b. The law addresses two specific concerns:  qualified law enforcement 
officers carrying concealed weapons across state boundaries and the ability of 
qualified retired law enforcement officers to carry a concealed weapon across 
state boundaries. 

2. QUALIFIED LAW ENFORCEMENT OFFICERS. 

a. Active Uniformed Employees. 

(1) Must be authorized to conduct law enforcement activities and have 
powers of arrest. 

(2) Is authorized by the Department to carry a firearm. 

(3) Is not the subject of any disciplinary action which could result in 
suspension or loss of police powers. 

(4) Meets qualification standards for the firearm being carried as set forth by 
the Department. 

(5) Is not under the influence of alcohol or other intoxicating, hallucinatory 
drug or substance; and is not prohibited by federal law from receiving a 
firearm. 

(6) Photographic ID issued by the Department is required. 
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(7) The term firearm does not include any machine gun, any firearm silencer, 
or any destructive device. 

(8) These terms do not supersede the laws of any state that permit:  
(1) private persons or entities to prohibit or restrict the possession of 
concealed firearms on their property; or (2) prohibit or restrict the possession 
of firearms on state or local government property, installation, building, base, 
or park. 

b. Retired Uniformed Employees. 

(1) Must be separated from service in good standing with the Department as 
a law enforcement officer. 

(a) Before separation, was regularly employed as a law enforcement 
officer for an aggregate of ten years or more; or 

(b) Separated from service after completing probation with the 
Department due to a service-connected disability. 

(2) Is not under the influence of alcohol or other intoxicating, hallucinatory 
drug or substance; and is not prohibited by federal law from receiving a 
firearm. 

(3) Photographic ID issued by the Department is required. 

(4) The term firearm does not include any machine gun, any firearm silencer, 
or any destructive device. 

(5) These terms do not supersede the laws of any state that:  (1) permits 
private persons or entities to prohibit or restrict the possession of concealed 
firearms on their property; or (2) prohibit or restrict the possession of firearms 
on state or local government property, installation, building, base, or park. 

(6) During the most recent 12-month period, has met the Department’s 
standards for training and qualification for active California Highway Patrol 
(CHP) officers to carry firearms. 

(7) Has not been officially found by a qualified medical professional 
employed by the Department to be unqualified to carry a concealed weapon 
for reasons relating to mental health; nor has entered into an agreement with 
this Department in which the individual acknowledges not being qualified to 
carry a concealed weapon for reasons relating to mental health. 
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3. EMPLOYEES’ RESPONSIBILITY. 

a. Active Uniformed Employees.  Must have a current qualification with their 
primary firearm as outlined in Chapter 3, Shooting Qualification and Training, of 
this manual. 

b. Any use or threatened use of deadly force under the provisions of House 
Resolution (HR) 218 conducted by any uniformed member in another state shall: 

(1) Immediately report the incident according to General Order 100.80, 
Notification and Report of Emergencies and Unusual Occurrences. 

(2) Uniformed employees shall immediately notify their next level of 
command. 

(3) All incidents shall be documented on a CHP 216, Arrest -- Investigation 
Report. 

(4) Appropriate documentation will be generated by the uniformed 
employee’s command to include compliance with Highway Patrol 
Manual 70.6, Officer Safety Manual, Chapter 2, Discharge of Firearms. 

c. Retired Uniformed Employees.  Must have qualified with a firearm based 
on the same qualification standards as active uniformed employees, as outlined in 
Chapter 3 of this manual, with the type of weapon they wish to carry 
concealed (semi-automatic or revolver).  The retired uniformed employee may 
contact the Area office of their choice to obtain a copy of the qualification course 
and standards. 

(1) When participating in any departmental firearms training, the retired 
uniformed employee is required to wear body armor and safety equipment, 
which will be provided by the Area office. 

(2) The retired uniformed employee shall contact the Area office when they 
wish to conduct their qualification and schedule an appointment with the Area 
range officer 30 days prior to the desired qualification date.  Retired uniformed 
employees residing out of state may contact their local state law enforcement 
agency or a certified firearms instructor who is qualified to conduct a firearms 
qualification test for active duty officers within that state. 

(3) The retired uniformed employee shall provide the Area range officer with 
their full name, date of birth, and ID number to conduct a background check to 
confirm the retiree has a valid carry concealed weapon (CCW) endorsement 
or would otherwise be eligible to be issued a CCW endorsement.  If the retiree 
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does not possess a CCW endorsement, or is otherwise not eligible to do so, 
an HR 218 qualification shall not be conducted.  Additionally, the Office of 
Internal Affairs will check departmental records to ensure the retiree does not 
have any firearm restrictions that would preclude HR 218 eligibility.  A 
background check via the California Law Enforcement Telecommunication 
System is prohibited for the purposes of HR 218. 

(4) The retired uniformed employee shall submit their firearm to the Area 
range officer for inspection at least two weeks prior to the scheduled 
appointment.  The Area range officer shall inspect the firearm to determine 
functionality and ensure it is in proper working condition.  The firearm shall be 
one that can be drawn from a concealed location on the person and can be 
reloaded within the time frames outlined in the relevant departmental 
qualification course. 

(5) The course of fire when certifying a retired uniformed employee will be 
the Secondary Weapon Qualification Course, as outlined in Chapter 3 of 
this manual. 

(6) At the onset of qualification, the Area range officer shall provide a course 
of instruction that includes the Release and Indemnity Agreement (refer to 
Annex B).  A discussion concerning firearms safety and general firearms laws 
relative to carrying in and out of state, including criminal storage of a firearm, 
will be included in the course. 

(7) The Area range officer shall use sound professional judgment when 
evaluating the retired uniformed employee and the firearm.  If at any time the 
range officer determines the retired uniformed employee is unable to perform 
the required tasks or safely manipulate the firearm, the range officer shall 
discontinue the qualification attempt.  The Area range officer shall submit a 
memorandum detailing the circumstances to the Area commander.  The 
responsibility of the Area commander is to determine if the retired 
uniformed employee should be given the opportunity to perform any future 
qualification attempts. 

(8) The retired uniformed employee shall have three opportunities to qualify 
in each task of the qualification course.  If the retired uniformed employee is 
unable to qualify, they may make an appointment with the Area range officer 
for another scheduled range date.  The responsibility of the Area commander 
is to notify the retired uniformed employee if they do not qualify after two 
qualification course attempts in a calendar year. 
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NOTE:  This does not prohibit the retired uniformed employee from carrying a 
concealed firearm within California under the provisions set forth in California 
Penal Code Section 12027, and does not affect the ID card provided to them 
upon their retirement (applies to paragraphs 3.c.[7] and 3.c.[8] of this chapter). 

(9) Upon the retired uniformed employee’s successful completion of the 
qualification course, the Area range officer will complete a CHP 218, 
Application for HR 218 Certification.  For further determination of retiree 
eligibility, the Area range officer will provide a copy of the CHP 218 to the 
retired uniformed employee and electronically forward the form to Human 
Resources Section (HRS) at CHP-IDCards@chp.ca.gov, with a reference to 
HR 218 in the subject line. 

(10) Upon confirmation of eligibility, HRS will send the retired uniformed 
employee a photographic ID card (refer to Annex E) indicating the retiree is 
qualified to carry a concealed weapon outside of California.  In compliance 
with HR 218, this card will be valid for one year. 

(11) Upon completion of the process, the Release and Indemnity Agreement 
(Annex B), Provisions of HR 218 (Annex C), and the CHP 218 (Annex D) shall 
be retained at the Area for five years. 

(12) These outlined steps for HR 218 qualification apply to eligible retired 
uniformed employees of the CHP only.  There is no state-established 
standard for firearms qualification for HR 218 certification.  Retired uniformed 
employees living out of state may qualify for HR 218 certification with their 
local law enforcement agency or a certified firearms instructor that is qualified 
to conduct a firearms qualification test for active duty officers within that state.  
This section shall not prohibit any retired uniformed employee from qualifying 
for HR 218 certification with an allied agency within California.  The 
Department will not conduct any certification or qualification for HR 218 for 
any retired member of an allied agency from California or another state.  
Retired members of allied agencies should be advised to contact the agency 
from which they retired for information. 

4. GUIDELINES TO FOLLOW WHEN CALIFORNIA HIGHWAY PATROL 
PERSONNEL COME IN CONTACT WITH LAW ENFORCEMENT OFFICERS FROM 
OTHER STATES. 

a. Sound professional judgment shall be exercised when determining if an 
individual is afforded CCW protection under HR 218.  When CHP personnel come 

mailto:CHP-IDCards@chp.ca.gov
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in contact with active or retired law enforcement officers from other states that are 
carrying a concealed weapon, the following actions shall be taken: 

(1) Active Law Enforcement Officers. 

(a) Inspect the officer’s agency-issued ID. 

(b) Verify the officer’s state-issued driver license. 

(2) Retired Law Enforcement Officers. 

(a) Inspect the retired officer’s agency-issued ID. 

(b) Verify the retired officer’s state-issued driver license or other valid 
form of ID. 

(c) For the purpose of qualification under HR 218, federal law provides 
an agency the choice of two ID options.  Both options are acceptable and 
legal under the stipulations of HR 218. 

1 Option 1:  A photographic ID card issued by the agency from 
which the individual retired.  It must indicate the retiree has, within 
the past 12 months, been tested or otherwise found by the agency to 
meet the standards established by the agency for training and 
qualification for active officers to carry a firearm of the same type as 
the retiree’s firearm. 

2 Option 2:  A photographic ID card issued by the agency from 
which the individual retired as a law enforcement officer and a 
certification issued by the state in which the individual has, within the 
past 12 months, been tested or otherwise found by the state to 
meet the standards established by the state for training and 
qualification for active officers to carry a firearm of the same type as 
the retiree’s firearm. 
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ANNEX A 

FLOW CHART 
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ANNEX B 

RELEASE AND INDEMNITY AGREEMENT 

 



 

 
 
HPM 70.8 10-12   

THIS PAGE INTENTIONALLY LEFT BLANK 



 

 
 
 10-13 HPM 70.8  

ANNEX C 

PROVISIONS OF HOUSE RESOLUTION 218, LAW ENFORCEMENT OFFICERS 
SAFETY ACT/IMPROVEMENTS ACT 

 



ANNEX C 

PROVISIONS OF HOUSE RESOLUTION 218, LAW ENFORCEMENT OFFICERS 
SAFETY ACT/IMPROVEMENTS ACT (continued) 

 
 
HPM 70.8 10-14   

 



ANNEX C 

PROVISIONS OF HOUSE RESOLUTION 218, LAW ENFORCEMENT OFFICERS 
SAFETY ACT/IMPROVEMENTS ACT (continued) 

 
 
 10-15 HPM 70.8  

 



 

 
 
HPM 70.8 10-16   

THIS PAGE INTENTIONALLY LEFT BLANK 



 

 
 
 10-17 HPM 70.8  

ANNEX D 

CHP 218, APPLICATION FOR HR 218 CERTIFICATION 
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ANNEX E 

SAMPLE IDENTIFICATION CARD 
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